Top 11 questions you may be asked, and more…

Employers want to know more about you than just your work history. They are also interested in finding out what drives you to succeed. Therefore, many employers are turning to behavioral-based questions to guide the interviewing process. This means a simple "yes" or "no" response won't get you very far. You will need to provide the interviewer with well-thought out answers, ideally one-minute capsules, which include specific examples of your accomplishments.

1)  "Tell me about yourself?"

Don't start off by sharing your whole life story. Instead, describe your greatest skills, accomplishments and qualifications as they relate to the job requirements. Indicate how you have saved time and money or implemented any new procedures.

2)  "Describe your strengths and weaknesses."

This one's a classic. Describing your strengths is always the easy part. Try to pick out a few strong points and back them up with specific examples, such as "why" you are a team player. Now comes the hard part. Zooming in on your weaknesses is never pleasant, so don't dwell on it. Turn negative experiences into positive ones by reflecting on lessons learned.
3)  "Where do you want to be 3-5 years from now?"

This is more or less a career goal question. However, the interviewer might also want to see if you're the type to jump ship in six months. Try and ease their concerns by stating your desire to progress within the position and company.

4)  "What made you decide to apply for this position?"

Briefly explain how your current skills match the stated requirements for the position. Be sure to include how you were attracted to the organization based on what you discovered while researching the company.

5)  "Describe your major successes or failures."

Similar to the strengths and weaknesses question, you should elaborate with scenarios and anecdotes as to how you achieved success. On the flip side, downplay your failures by discussing how you used them to better understand a business challenge, or life lessons.
6)  "I noticed you have had three different jobs in the past 4 years. Why did you make so many changes in such a short period of time?"

If you have a history of job-hopping, employers are going to notice and ask about it. The best thing to do is focus on the positives. Starting with, "My boss was a total jerk," is not a good way to get the ball rolling. Instead, say something upbeat like, "I was looking for a bigger challenge," or "I wanted to enhance my skills." If you were fired from a job, don't lie about it; inevitably it will come back to haunt you.

7)  "What do you know about our Company? Or the industry in general?"

Once again, this is where your company research will come in handy. Make a positive impression by demonstrating your knowledge along with the fact you did some homework prior to the interview.

8)  "Based on our discussion, what questions do you have about the company or position?"

Even if the interviewer did a fantastic job explaining the facts, you should always have some additional questions to pose. Try personalizing it by asking what drew them to the company and their vision of where the corporation is going.

9)  "Tell me how you prioritize projects when you have several assignments due at one time."

Organizational skills are key in this answer. Be sure to give examples of deadlines you have met under pressure and how you accomplished them.

10)  "Why should we hire you?"

This is one of the most basic questions. If you have prepared for the interview, it should be an easy one to answer. Tie together your top accomplishments and experiences relative to the position you are applying for, along with reasons why you are different from your peers.
11)  "What kind of salary are you expecting?"

Don't give a flat dollar amount. If they insist on a number, give them a range. You also could try answering with a question such as, "How much do you usually pay a person with my experience?" This tactic will allow you to toss the inquiry back to the employer making them disclose the first figure.

You never know what an employer may ask during an interview. Don't let yourself be thrown by an uncommon question that calls for an in-depth response. Here are more some non-traditional examples to review before sitting down for your next interview.

Tell me about a project or team you lead. How successful were you?

What are two or three examples of tasks you do not enjoy doing? Indicate how you remain motivated to complete those tasks.

Have you ever had to resolve a conflict with a coworker or client? What was your solution?

What's the most important thing you are looking for in an employer?

In what kind of work environment do you do your best work?

What did you dislike most about your last job?

What type of management style do you prefer? Why do you prefer this style?

Is there anything you would like me to know that is not on your resume?

What experience have you had working on a team?

Describe a situation where you showed initiative.
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